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Authentic	Dialogue	Prompts	
	

	

Directions	~	With	your	partner,	share	and	relate	to	each	other	as	you	discuss:	

	

1.	Share	an	example	of	a	time	you	spoke	up	and	effectively	engaged	someone	whose	comment	or	

behavior	was	biased	or	misinformed:	How	did	you	feel?	What	did	you	do/say?	

	

2.	When	are	you	at	your	best	as	an	ally	or	change	agent?	

	

3.	What	are	some	of	your	fears	as	you	engage	issues	of	race	and	racism?		

	

4.	What	biases	or	stereotypes	do	you	still	notice	within	yourself?		

	

5.	When	and	where	do	you	get	stuck?	How	do	you	feel	when	you	are	stuck	and	less	effective?	

	

6.	What	would	feel	supportive	from	colleagues?	To	help	you	continue	to	grow	and	develop	skills?	

	

7.	When	have	you:	

												a.	Felt	fear	when	interacting	with	people	of	color?	

												b.	Felt	fear	when	interacting	with	whites?	

												c.	Felt	guilt	or	shame?	

												d.	Felt	anger	towards	people	of	color?	

												e.	Felt	anger	towards	whites?	

8.	What	are	5+	ways	you	see	people	benefiting	from	white	privilege?		

9.	What	are	some	examples	of	how	whites	have	intentionally	used	white	privilege	to	help	

	 dismantle	racism?		

10.	When	have	you	seen	others	use	white	privilege	to	gain	an	advantage	or	greater	access?		

11.	What	insensitive	or	racist	thoughts	do	you	still	have?		

12.	What	are	1-2	examples	(over	the	past	1-2	years)	when	you	have	acted	based	on	some	

	 racial	stereotypes	or	racist	thoughts?	

13.	When	do	you	remember	realizing	that	whites	believed	they	were	superior	to	people	of	

	 color,	people	who	were	biracial/multiracial?	(smarter,	more	organized,	better	 	

	 leaders,	more	competent,	etc.)		

14.	When	do	you	remember	realizing	that	you	believed	whites	were	superior	to	people	of	

	 color,	people	who	were	biracial/multiracial?	(smarter,	more	organized,	better	leaders,	

	 more	competent,	etc.)		

		


