
                           Dr. Kathy Obear is a nationally

                              recognized expert in helping

                               leaders, change agents, and

                                   facilitators develop the

                              capacity to create equitable,

                               inclusive, and racially just

                      organizations.

    Kathy offers a veritable treasure

trove of resources and guidance in

this nuanced yet accessible guide for

leading white affinity groups in the

workplace. This book should be

considered essential to every

organization’s DEI bookshelf.  

Leading White Accountability Groups

amzn.to/499Lvk8

Create Racially Inclusive Teams and Anti-Racist Organizations

Written by Dr. Kathy Obear, an expert trainer and

facilitator with decades of experience, this book

will help readers make the business case for

starting a group, co-create a powerful learning

community, identify critical skills for participant

development, design effective learning activities,

and work toward becoming anti-racist change

agents in their organization.

This comprehensive guide features practical guidance, time-tested

exercises, insightful case studies, and a wealth of resources and

strategies for running an effective White Accountability Group. 

Currently president of the Center for Transformation

and Change, Kathy is a co-founder of the Social

Justice Training Institute, an intensive professional

development experience to deepen capacity to

dismantle dynamics of racism and white supremacy

in ourselves and in our organizations. 

Among Kathy’s previous books is But I’m Not Racist!

Tools for Well-Meaning Whites .

Co-create a POWERFUL
Learning Community

Identify Critical Skills
and Competencies

Design EFFECTIVE
Learning Activities
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